
 

 

 

 
GSBE’s News to Use 

 
 

GSBE Premier Sponsor of Safety Expo 
GSBE is a proud premier sponsor of the 5th Annual Statewide Safety 

Training & Construction Management Expo held in Sacramento, 

California.  To learn more about the expo, visit their website at 

www.sacexpo.com.  

5th Annual Statewide Safety Training & Construction Management 

Expo, April 7-9, 2009 • Cosumnes River College • Sacramento, CA  

Goals of the Statewide Expo 
The 5th Annual Expo aims to create an injury free workplace in which all 

workers are sent home safe at day’s end. Only proper tools and 

equipment, along with the required safety training and education, can 

help to accomplish that goal. Expo planners believe that in this time of 

economic challenges, companies should have access to the least 

expensive and most professional training available.  

Top Reasons to Attend 
60 different training topics and 130 sessions. 
Training cost—only $50 for all three days of training (early 

registration). 

Package discount for multiple attendees from the same company. 
Networking opportunities with industry counterparts and company 
employers. 
Compliance/qualified/competent person certificates issued on site. 
Professional classroom setting and a quiet learning environment. 
Free parking and excellent food choices.  

 

Networking 
The Expo is Northern California’s largest safety training and construction 

management expo, attracting more than 2,000 building industry 

professionals.  

Industry Trade Show 
Expo exhibitors will once again have the opportunity to showcase their 

products and services to an expanded client base of owners, managers, 

human resource personnel, superintendents and foremen.  

8789 Auburn Folsom Road, Suite C-327, Granite Bay, CA 95746 

Phone (916) 486-9881 

Toll Free (888) GSBE4WC 

Fax (916) 486-9884 

www.gsbe.net 
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Sponsorship 
Sponsorship will help this unique combination of 

events, products and training to take place, and will 

influence employers to continue to raise their level of 

awareness while supporting the industry during these 

economically challenging times.  

Something for Everyone 
4th Annual VIP Forum 

2009 Safety Innovation Awards 

40 Construction Management Sessions including 

Operations, Legal and Financial Training 

25 Compliance/Qualified/Competent Person 

Certification Sessions 

60 Safety Workshops for the Commercial or the 

Residential Contractor 

Sessions for Government Entities, Large and Small  

 

For more information, contact 
Heidi Hughes, Events Director, heidi@sbxchange.net 
Jim Neely, Safety Coordinator, jneely@sbxchange.net  

Post Your 300A Cal/OSHA Form    
Each year from Feb 1 through April 30, companies with 11 

or more employees must post their summary of work-

related illnesses and injuries from the previous year.  To 

download a form or to get more information, go to 

www.californiaosha.info. 

The Occupational Safety and Health (OSH) Act of 1970 

requires certain employers to prepare and maintain 

records of work related injuries and illnesses. In 

fulfillment of this requirement, OSHA developed a series 

of specific record keeping forms: OSHA's Form 300, 300A, 

and 301. The OSHA 300 series forms are written in plain 

language and are intended to simplify work-related injury 

and illness record keeping and enhance company safety 

and health programs. The resulting data collected by 

these forms will be used to track and compile statistics on 

work-related injuries, illnesses, and deaths so that 

employers and Cal/OSHA can develop a picture of the 

extent and severity of work-related incidents. They will 

also help Cal/OSHA identify the scope of employer-

assistance needs. 

Log of Work-Related Injuries and Illnesses 

During each year, OSHA's Form 300, the "Log of Work-

Related Injuries and Illnesses", must be used to classify 

work-related injuries and illnesses and to note the extend 

and severity of each case. When an incident occurs, 

employers must use the Log to record specific details 

about what happened. On this form, employers must 

record information about every work-related death and 

about every work-related injury or illness that involves 

loss of consciousness, restricted work activity or job 

transfer, days away from work, or medical treatment 

beyond first aid. They must also report significant work-

related injuries and illnesses diagnosed by a physician or 

licensed health-care professional. Employers must also 

record work-related injuries and illnesses that meet any 

of the specific recording criteria listed in 29 CFR Part 

1904.8 through 1904.12. 

Injury and Illness Incident Report 

OSHA's Form 301, the "Injury and illness Incident Report", 

is one of the first forms employers must fill out when a 

recordable work-related injury or illness occurs. This 

form, or its equivalent, must be filled in within 7 calendar 

days after receiving information that a recordable work-

related injury or illness has occurred. The form must be 

kept on file for 5 years following the year to which it 

pertains. 

Employees, former employees, and their representatives 

have the right to review the OSHA Form 300 in its 

entirety. They also have limited access to the OSHA Form 

301 or its equivalent. (See 29 CFR Part 1904.35, in OSHA's 

recordkeeping rule, for further details on the access 

provisions for these forms.) 

Summary of Work-Related Injuries and Illnesses 

At the end of the year, all establishments covered in 29 

CFR Part 1904 must complete OSHA's Form 300A, the 

"Summary of Work-Related Injuries and Illnesses", even if 

no work-related injuries or illnesses occurred during the 

year. After careful review of the "Log of Work-Related 

Injuries and Illnesses" to verify that entries are complete 

and accurate, the total number of incidents in each 

category listed on OSHA's Form 300 must be transferred 

to the Form 300A. California law requires employers to 

post the "Summary" page from February 1 to April 30 of 

http://www.californiaosha.info
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the year following the year covered by the "Summary". 

It must be displayed in a conspicuous location where 

notices to employees are customarily posted. A copy 

of the "Summary" must also be made available to 

employees who move from worksite to worksite and 

employees who do not report to any fixed 

establishment on a regular basis. At the end of the 

three-month period, the "Summary" should be taken 

down and kept on file for a period of five years 

following the year to which it pertains.  

For copies of OSHA's Form 300, 300A, and 301 or 

further information clarifying mandatory 

recordkeeping, including which employers are exempt 

or no longer exempt, visit Cal/OSHA's Web site, or the 

federal OSHA Web site. For employers without 

Internet access or for questions not addressed on 

these Web sites, call your local Cal/OSHA consultation 

office. 

Source: www.scif.com 

What to Do If You Are Missing a W-2   

Did you get your W-2? These documents are essential to 

filling out most individual tax returns. You should 

receive a Form W-2, Wage and Tax Statement, from 

each of your employers each year. Employers have until 

February 2, 2009 to provide or send you a 2008 W-2 

earnings statement either electronically or in paper 

form. If you haven’t received your W-2, follow these 

steps:  

Contact your employer. If you have not received your 

Form W-2, contact your employer to inquire if and when 

the W-2 was mailed.  If it was mailed, it may have been 

returned to the employer because of an incorrect or 

incomplete address.  After contacting the employer, 

allow a reasonable amount of time for them to resend 

or to issue the W-2.  

Contact the IRS. If you still do not receive your W-2 by 

February 17th, contact the IRS for assistance at 800-829-

1040. When you call, have the following information:  

Employer's name, address, city, and state, including 

zip code; 

Your name, address, city and state, including zip 

code, and Social Security number; and 

An estimate of the wages you earned, the federal 

income tax withheld, and the period you worked for 

that employer. The estimate should be based on year

-to-date information from your final pay stub or leave

-and-earnings statement, if possible. 
 

File your return. You still must file your tax return on 

time even if you do not receive your Form W-2. If you 

have not received your Form W-2 by February 17th, and 

have completed steps 1 and 2 above, you may use Form 

4852, Substitute for Form W-2, Wage and Tax 

Statement. Attach Form 4852 to the return, estimating 

income and withholding taxes as accurately as 

possible.  There may be a delay in any refund due while 

the information is verified.  

File a Form 1040X. On occasion, you may receive your 

missing documents at a later date and some may have 

conflicting information. You may receive a Form W-2 or 

W-2C (corrected form) after you filed your return using 

Form 4852, and the information differs from what you 

reported on your return. If this happens, you must 

amend your return by filing a Form 1040X, Amended 

U.S. Individual Income Tax Return.  

Form 4852, Form 1040X, and instructions are available 

on the IRS Web site, IRS.gov or by calling 800-TAX-

FORM (800-829-3676).  

Source: www.irs.gov 

http://irs.gov/
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 Five Important Changes for 
Taxpayers    
Here are a few tax law changes you may want to note 

before filing your 2008 federal tax return:  

Expiring Tax Breaks Renewed  

The following popular tax breaks were renewed for tax-

years 2008 and 2009:  

Deduction for state and local sales taxes on Form 

1040 Schedule A, Line 5 

Educator expense deduction on Form 1040, Line 23 

or Form 1040A, Line 16 

Tuition and fees deduction on Form 8917 
 

In addition, the residential energy-efficient property 

credit is extended through 2016. In general, solar 

electric, solar water heating and fuel cell property qualify 

for this credit. Starting in 2008, small wind energy and 

geothermal heat pump property also qualify.  

Standard Deduction Increased for Most Taxpayers  

The 2008 basic standard deductions all increased. They 

are:  

$10,900 for married couples filing a joint return and 

qualifying widows and widowers 

$5,450 for singles and married individuals filing 

separate returns 

$8,000 for heads of household 
 

Beginning this year, taxpayers can claim an additional 

standard deduction based on the state or local real-

estate taxes paid in 2008. Also new for 2008, a taxpayer 

can increase his standard deduction by the net disaster 

losses suffered from a federally declared disaster.  

 

 

Contribution Limits Rise for IRAs and Other Retirement 

Plans  

This filing season, more people can make tax-deductible 

contributions to a traditional IRA. The deduction is 

phased out for singles and heads of household who are 

covered by a workplace retirement plan and have 

modified adjusted gross incomes between $53,000 and 

$63,000. For married couples filing jointly, the income 

phase-out range is $85,000 to $105,000.  

Standard Mileage Rates Adjusted for 2008  

The standard mileage rates for business use of a vehicle:  

50.5 cents per mile from Jan. 1 to June 30, 2008 

58.5 cents per mile driven during the rest of 2008 
 

The standard mileage rates for the cost of operating a 

vehicle for medical reasons or a deductible move:  

19 cents per mile Jan. 1 to June 30, 2008 

27 cents from July 1 to Dec. 31, 2008 
 

The standard mileage rate for using a car to provide 

services to charitable organizations remains at 14 cents a 

mile. Special rates apply to the Midwest disaster area.  

Kiddie Tax Revised  

The tax on a child's investment income previously only 

applied to children younger than age 18. It now applies if 

the child has investment income greater than $1,800 and 

is:  

Younger than 18 

18 years of age and had earned income that was 

equal to or less than half of his or her total support 

in 2008 

Older than 18 and younger than 24, a student and 

during 2008 had earned income that was equal to or 

less than half of his or her total support. 

Source: www.irs.gov  

Workplace Distractions 
 

Some workplace distractions and interruptions are 

unavoidable but others – if not properly controlled or 

regulated -- could lead to injuries, lost productivity, and a 

decrease in worker morale. 

Work interruptions are a distraction that can result in 

work errors or accidents. Before addressing or 

responding to another person, workers should shut down 

or disengage any work tool, equipment, or processes. Job 

training should include instructions not to interrupt 

others during a critical job phase or process. Instruction 

manuals and procedural guidebooks should be kept on 

site to answer frequently asked questions and thereby 

eliminate the need to interrupt or distract other workers. 

External noise from tools, mobile equipment, and 

processes can be distracting in industrial and 

construction work environments. In work situations 

where loud or constant noise is unavoidable, hearing 

protection devices can eliminate or decrease unwanted 

and distracting noise. In other work environments even 
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not-so-loud sounds can be a distracting annoyance. 

Constantly ringing phones, conversations, and loud 

faxes, copiers, and printers can distract workers from 

their job tasks or -- depending on the level or duration of 

the noise -- can contribute to workplace stress. 

Electronic devices such as cell phones, IPODS, and PDAs 

can be the source of serious distractions in some work 

environments. Check with your supervisor to find out if 

these electronics are allowed where you work. If these 

devices are approved in your workplace, as a courtesy 

to your co-workers, make sure you keep your cell phone 

on a low volume or silent when you work. To maximize 

work safety and performance, turn email notifications 

off and disable instant messaging. Don’t answer the 

phone or emails when you’re in the middle of a task – 

let it ring to voicemail then check messages later -- 

preferably on your break time. 

In some work environments wearing a headset with low 

volume music can be relaxing to workers and help them 

to safely focus on their work. However, wearing 

headphones on a construction or industrial site can be 

dangerous if it prevents workers from hearing warning 

signals, mobile equipment backup alarms, and safety 

instructions. Walking around while talking on the phone 

or wearing a headset distracts your attention from 

safety and could result in a slip or fall or cause you to 

run into or be struck by something or someone. 

Workplace distractions and interruptions are common, 

but training can help you remember to keep your mind 

on the task at hand. Speak up about repeated and/or 

unsafe distractions and think and take responsibility for 

not interrupting or distracting others. 

Source: www.subcontractors.org  

Substitution In Public Works 
Projects 
 

By Sam K. Abdulaziz 
Abdulaziz, Grossbart & Rudman 
 

Kemp Bros. Construction, Inc. (Kemp) was the prime 

contractor for the Los Angeles Unified School District 

(District) on two public works projects.  Titan Electric 

Corp. (Titan) was Kemp’s electrical subcontractor on 

both projects.  During construction, Kemp petitioned, 

under Public Contract Code section 4107 to replace Titan 

with another subcontractor contending that Titan had 

failed to perform its subcontract, which in turn disrupted 

the process of the work.  Of course, Titan opposed the 

substitution claiming that it was ready, willing and able 

to perform the remaining work had Kemp not hired 

another electrician. 

The District granted Kemp’s motion for substitution and 

denied Titan’s request for a hearing.  Pending the 

decision, Kemp hired another subcontractor who 

completed the subcontract work. 

Titan then petitioned for a Writ of Administrative 

Mandate (which is the manner in which one may seek a 

decision and have the court correct its prior actions).  

The Superior Court denied Titan’s petition.  Titan then 

appealed, contending that section 4107(b) of the Public 

Contract Code prohibited Kemp from replacing Titan 

before the District approved the substitution. 

The Appellate Court affirmed the decision.  It actually 

ÕÐÈÅÌÄ +ÅÍÐȭÓ ÓÕÂÓÔÉÔÕÔÉÏÎ.  The case was affirmed 

allowing the awarding authority to consent to 

substituting out the listed subcontractor for a proposed 

replacement.  Typically, consent must occur before the 

prime contractor permits the replacement to perform 

any work.  However, a deviation from this procedure is 

valid if the procedure used actually complies in substance 

with the reasonable objective of the statute.  Kemp 

replaced Titan because Titan abandoned the projects.  

Kemp’s procedure in substituting Titan, though not in 

literal compliance, substantively complied with the 

purpose of section 4107.  Therefore, the District’s 

consent should not be invalidated.  That is because this 

continues the practice by preventing bid peddling and 

bid shopping after the award of a public works contract 

and providing for an opportunity to the awarding 

authority to investigate the proposed replacement 

subcontractor before consenting to substitution. 

The court held that although section 4107 asserts that 

the awarding authorities consent to the substitution 

approval of a replacement subcontractor will occur 

before the replacement performs the subcontracted 

work, a deviation from this procedure is valid so long as 

the procedure used actually complies in substance with 
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the reasonable objectives of the statutes.  Here, such 

substantial compliance occurred.  The court also held 

that although Titan is correct in arguing that section 

4107 contemplates the holding of a substitution hearing 

and the issuing of a ruling before a replacement 

subcontractor performs the work, Titan is incorrect in 

asserting that the failure to comply with the chronology 

necessarily invalidates the awarding authorities 

consent.  Nothing in the statutory language allows that 

to happen.  The grounds that were cited on behalf of 

Kemp was that Titan failed to perform its subcontract 

and substantially delayed or disrupted the project.  By 

then, the substituted subcontractor had completed the 

subcontract work. 

The court also stated that where there is compliance as 

to all matters of substance, technical deviations are not 

to be given the stature of noncompliance.  Substance 

prevails over form.  When the plaintiff embarks on a 

course of substantial compliance, every reasonable 

objective of the statute at issue has been satisfied. 

Although I agree with the decision, it is somewhat of a 

problem in determining when it should be put into 

effect. 

2008 DJDAR 2552 

Titan Electric Corporation v. Los Angeles Unified School District 

 

Vision: It Can Be Lost in the       
Blink of an Eye 
 

More than 800,000 work-related eye injuries occur 

every year (that's about 2,000 a day).  

Many of these injuries are temporarily disabling and 

some result in permanent loss of vision.  

Most eye injuries occur in production jobs, followed 

by transportation, material handling, and service 

industry jobs. Construction workers are also at risk 

of eye injuries.  

Men are the most likely to have eye injuries on the 

job. Some estimates indicate that 80 percent or 

more of all workplace eye injuries happen to men.  

Workers aged 25 to 34 are more likely to have eye 

injuries than any other age group, followed closely 

by workers aged 35 to 44. 
 
Why So Many Injuries? 

OSHA says there are two main reasons: 

1. Workers weren't wearing any eye protection. By some 

estimates, as many as three out of five injured workers 

weren't wearing eye protection at the time of their 

accident. 

2. Workers were wearing the wrong kind of protection. 

In other words, the eyewear didn't adequately protect 

against the specific hazard they faced. 

 

 

 

What Causes Most Injuries? 

Most industrial eye injuries are the result of flying 

particles, a majority of which are smaller than a pinhead. 

In addition, eye injuries may be caused by:  

Chemical splashes, vapors, or dust  

Being struck by or bumping into an object  

Sparks or molten metal and other hot liquid 

splashes  

Effects of light radiation from welding and similar 

Operations 
 

Healthcare workers and first-aid responders are also at 

risk for blood splashes, which can allow bloodborne 

pathogens to enter the body through the eyes. 

What Protection Is Needed? 

Train your employees on which safety eyewear protects 

against which hazards. Generally, goggles provide the 

best all-around protection against eye hazards. Regular 

safety glasses are adequate for many jobs, but not all. 

Here's what to wear for specific risks:  

Safety glasses with side shields or goggles provide good 

protection against impact hazards like flying particles.  

Safety goggles prevent dust and chemical splashes and 

vapors from getting into the eyes.  

A face shield worn over goggles provides extra 

protection from flying particles, chemical splashes, and 

burns from sparks and hot substances.  

Welding goggles with special lenses protect eye tissue 

by filtering out harmful light radiation. 
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How Can You Prevent Injuries? 

To prevent workplace eye injuries:  

Identify all possible eye hazards in the work areas and 

jobs you supervise.  

Post warning signs in conspicuous places about eye 

hazards and the need for eye protection.  

Provide the proper eye protection for every job, and 

make sure workers use it.  

Train employees to recognize eye hazards and to use 

and maintain eye protection properly.  

Enforce eye safety rules strictly. 

 
But you can't do it all alone. You need the cooperation of 

your employees. Train them to:  

Obey workplace warning signs requiring eye 

protection.  

Always put on protective eyewear before entering an 

area where hazards may be present.  

Choose safety eyewear that provides maximum 

protection against hazards.  

Assume eye hazards are present when in doubt.  

Make sure eye protection fits properly and 

comfortably.  

Inspect protective eyewear before each use, and 

replace immediately if there are any defects.  

Know where eyewash stations are located and how 

to use them effectively to flush eyes.  

Know basic first aid for eye injuries of all kinds.  

Store protective eyewear safely where it won't get 

scratched or damaged, and keep it clean.  

Ask you before they start a job if they're not sure which 

type of eye protection is necessary.  

Report potential eye hazards to you immediately. 

 
Source:   www.Safety.BLR.com 

Folsom Dam 

Construction Photos 

(1948—1956) 

www.myfolsom.com 

 

 


